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REPORT OF INVESTIGATION
COMPLAINT NO. 21-133

(1) Mr. Adam McNiece of Yankeetown alleges Ms. Sherri MacDonald, while serving as
the Town Clerk/Administrator/Clerk to the Special Master Judge, and as Public Records
Custodian for the Town of Yankeetown, violated the Code of Ethics for Public Officers and
Employees.

2 The complaint alleges the Respondent in her public capacity amended her employment
contract in a manner contrary to the public's interest, and was involved in the decision not to
properly present the amendment to the Town Council for a vote. The complaint further alleges
the Respondent, when preparing Town Council meeting agendas, writes vague headings
intended to discourage public comment and ensure that matters proceed in accordance with
the preferences of the Town's Mayor.

3) The Executive Director of the Commission on Ethics noted that based upon the
information provided in the complaint, the above-referenced allegations were sufficient to
warrant a preliminary investigation to determine whether the Respondent's actions violated
Atticle 11, Section 8(g)(2), Florida Constitution (Abuse of Office for a Disproportionate
Benefit), and Section 112.313(6), Florida Statutes (Misuse of Public Position).

Allegation Regarding Respondent's Contract Amendment

4) The Complainant stated by telephone that the Respondent conspired with Yankeetown
Mayor Jack Schofield to amend her employment contract in such a way that she would be
fully compensated for the length of her contract, regardless of whether she quit her job or was
terminated for cause. He said, "The contract was written in a way that was not in the public's
interest because she is welcome to quit whenever she wants. She could quit and then take the
money anyway."

(%) The Respondent is employed as the Town Clerk/Treasurer/Administrator of
Yankeetown. She previously served on the Yankeetown Town Council from 2015 until her
resignation from the Town Council on June 5, 2018.

(6) The Respondent's initial employment agreement was signed by both herself and
Mayor Schofield on July 2, 2018, and was signed by Yankeetown Town Attorney Ralf
Brookes on July 3, 2018. The Respondent's initial employment agreement specified the
Mayor would conduct a review of her performance following the completion of one year of
employment.

@) Minutes of the July 1, 2019 Yankeetown Town Council Meeting reflect Mayor
Schofield gave the Respondent a "very good review." During the meeting, the Mayor made a
motion to extend the Respondent's contract for four additional years. The motion to approve
the Respondent's contract extension passed unanimously. Mayor Schofield and the
Respondent signed the Respondent's employment agreement addendum on July 12, 2019.



(8) The Respondent's original 2018 employment agreement provided in part:

Termination by Town for Cause: The Town Clerk-Treasurer-
Administrator may be immediately terminated during the two
year Term upon a majority vote of the Council for cause.

) The Respondent's 2019 employment agreement addendum provided in part:

If the Town Clerk-Treasurer-Administrator is terminated for
cause, the Town agrees to pay [Respondent] at the time of such
termination: (i) a lump sum payment ("Severance Pay") equal to
remainder of the time left on [Respondent's] agreement
("Severance Period") at the base salary [Respondent] is
receiving on the date of the Council's action to terminate.

(10)  Two years following the Town Council's approval of the Respondent's employment
agreement addendum, the audio recording of the public comment portion of the July 12, 2021,
Yankeetown Council Meeting, reflects that a concerned citizen voiced her objection to the
termination terms of the Respondent's contract addendum. This citizen noted the terms of the
Respondent's employment contract were modified so that if she were to be terminated either
for cause or without cause, the Town still would pay her the full contracted amount. The
citizen informed the Council that the employment contract addendum was signed by only the
Respondent and the Mayor, and noted there was no Town Attorney signature on the contract
addendum. The citizen said there was no mention of the termination provision on any Town
Meeting agenda or Town Meeting minutes, and she expressed concern that the Town Council
members were unaware of the termination provision.

(11)  The audio recording of the July 29, 2021 Yankeetown Special Town Council Meeting
reflects the Town Council voted to correct the errors in the Respondent's employment
agreement addendum. During the meeting, Mayor Schofield stated he did not write the
addendum and he did not catch the error (that provided for the Respondent to receive payment
for her full contract if she was terminated for cause) when he signed the addendum. Mayor
Schofield said, "errors happen, there was no maliciousness to it . . . I didn't catch it. I'm sure it
was a cut and paste. A copy and paste. I'm sure that's what it was.” The motion to approve a
corrected employment agreement for the Respondent, including correcting the portion dealing
with payment if she was terminated for cause or without cause, passed unanimously. The
Respondent, Mayor Schofield, and Town Attorney Brookes signed the corrected employment
agreement on July 30, 2021.!

(12)  The Respondent's 2021 corrected employment agreement provides in part:

Termination by Town for Cause. The Town Clerk-Treasurer-
Administrator may be immediately terminated during the term

! Copies of the Respondent's July 2018 employment agreement, the July 1, 2019 meeting minutes reflecting the
Respondent's contract extension approval, the addendum to the Respondent's employment agreement, and the
corrected employment agreement are appended as Composite Exhibit A.



of this Agreement upon a majority vote of the Council for
cause.

(13)  Mr. Brookes stated by telephone that he serves as counsel to the Town and he attends
Town Council meetings on an as-needed basis. He said Yankeetown has a strong mayor form
of government and, accordingly, a typical part of the Mayor's duties is to sign employment
contracts for Town employees. Mr. Brookes indicated the Town often sends him contracts to
review, but said the Town did not send the 2019 addendum to the Respondent's employment
agreement for his review.

(14) Mayor Schofield stated by telephone that, at the time the addendum to the
Respondent's contract was approved in July 2019, she (Respondent) had been serving in her
position for over a year. He said having a full-time employee in the role of Town Clerk has
been beneficial to himself and the other Town Council members because they all serve as
uncompensated volunteers and are not present at Town Hall during the week. Mayor
Schofield said the Town Council voted to extend the Respondent's contract for four additional
years, and no changes were made to the contract regarding her compensation at that time
(2019). He indicated the Town Council later voted to give the Respondent a raise in 2020.

(15)  Mayor Schofield confirmed he did not draft the addendum to the Respondent's
employment agreement and stated he does not know who drafted it. He said when he received
the addendum to sign, which was following the Town Council meeting where the four-year
extension was approved, he did not notice the same phrase regarding severance pay had been
copied twice in the document, reflecting that the Respondent would receive the full amount of
her contract whether she was terminated for cause or without cause. He said, "My mistake
was not going back and reading the one page addendum."

(16) Mayor Schofield said he first became aware that the addendum to the Respondent's
employment agreement contained language providing for the same amount of severance pay
if she were to be terminated for cause, as well as if she were to be terminated without cause,
during a Town Council meeting two years after the employment agreement addendum was
signed. He said he did not see a copy of the addendum during the July 12, 2021, Town
Council meeting, but he did review the document the following morning.

(17) ~ Mayor Schofield said when he discovered the mistake on the contract addendum, he
was upset with himself for not reviewing the document more carefully, and he directed the
Respondent to coordinate with Town Attorney Brookes to correct the mistake. He said Town
Attorney Brookes chose not only to revise the addendum, but he also updated the
Respondent's entire employment agreement to include her contract extension.

(18)  Mayor Schofield stated the intent of the addendum was to extend the length of the
Respondent's contract, not to revise the terms of her potential termination. He said he believed
a "cut and paste" error was made when the addendum was prepared.

(19)  The Respondent stated she was hired by the Town Council in 2018 to be the Town
Clerk/Treasurer/Administrator for a two year term. She said that, following the first year of



her term, the Town Council reviewed all the work she had accomplished during her first year
of employment and voted to extend her contract for four more years. The Respondent advised
that she is the only contracted Town employee.

(20) The Respondent stated she believes she is the person who drafted the employment
agreement addendum in 2019; however, she did not notice that she had made a "cut and
paste” error when she duplicated the language providing for severance pay were she to be
terminated either for cause or without cause. She recalled that, when preparing the language
used in the employment agreement addendum, she copied language regarding her "term and
termination" from the original 2018 employment agreement.

(21)  The Respondent said she first became aware there was an error on her employment
agreement addendum during the July 12, 2021, Town Council meeting, which took place two
years after the addendum was signed. The Respondent said the concerned citizen who raised
the issue about the addendum at the Council meeting had made a public records request for
copies of her employment contracts prior to the meeting.

(22) The Respondent maintains the only purpose of her employment agreement addendum
was to extend the length of her term for four additional years. She commented, "There was
no malicious intent involved. It was a copy and a paste from the original contract, because we
took the same verbiage." The Respondent said, "I knew I was getting an extension on my
years. That's all I knew. I'm not in it for the money. My heart is in this Town. I want to see
this Town grow." The Respondent confirmed that Town Attorney Brookes revised and
corrected her employment agreement soon after the mistake on the addendum was discovered.

(23)  The Respondent mentioned the Town is subject to an annual audit, and she said
accountants from the Beauchamp and Edwards accounting firm are hired to help prepare the
Town for the audit. She indicated the accountants review all Town contracts, including
employment contracts, and she said she was not informed by the accountants that there was an
error on her employment agreement addendum.

(24) Ms. Laura Smith, an accountant with the Beauchamp and Edwards accounting firm
confirmed she had received and reviewed a copy of the Respondent's contract addendum
while preparing the Town for its annual audit. Ms. Smith said she did not notice the duplicate
language in the provisions relating to the Respondent's termination when she reviewed the
addendum.

Allegation the Respondent Writes Vague Asenda Headings

(25) The complaint claims the Respondent indicated on a recent agenda that a matter
concerned a glossary of code enforcement terms, when it actually pertained to the Mayor
replacing the Town's Special Master Judge with an individual of his choosing.

(26) The Complainant stated by telephone he believed there have been other instances
where the Respondent has used vague agenda headings designed to benefit the Mayor, but he
was unable to provide specific examples. He said, "It is standard operating procedure for them



to hide everything from the people. They withhold that thing [the meeting agenda] until the
last day before the meeting." The Complainant said the Respondent is given direction on how
to write the agenda and how to label the agenda headings by the Mayor.

(27)  The Complainant alleged the Respondent deliberately used a vague agenda heading on
the June 7, 2021, Yankeetown Town Council agenda (Composite Exhibit B), so that local
citizens would be unaware the Town Council would be discussing the special master position.
He stated that this was done in order for the Mayor to choose the new special master.

(28) The Respondent related that Yankeetown Ordinance 2018-05 was passed by the Town
Council in 2018, and she said the ordinance provides for a special master to preside over
hearings against violators of the Town codes and ordinances. She said the current special
master is a local retired attorney who serves as a non-compensated volunteer appointed by the
Town Council.

(29) Town Attorney Brookes sent an email memorandum dated May 26, 2021, to the
Yankeetown Town Hall office recommending that the Town have an alternate Code
Enforcement Special Magistrate available in the event of illness or conflicts on the part of the
current Special Magistrate.

(30)  Part I, Chapter 2, Article III of the Yankeetown Code of Ordinances is entitled "Code
Enforcement." Section 2-51 of Part I, Chapter 2, Article III provides definitions of terms used
in the Code Enforcement chapter. Sections 2-52 through 2-69 of Part I, Chapter 2, Article III
pertain to violations of Town codes and ordinances and the role of the code enforcement
special master.

(31) "Discuss Chapter 2-51 - Councilman Redd" was how the Respondent listed Agenda
[tem 6 on the June 7, 2021, Yankeetown Town Council agenda. The Respondent said she
inadvertently left out the ending numbers of the municipal code sections included in Part I,
Chapter 2, Article III, pertaining to Agenda Item 6. She contended that she meant to list
Sections 2-51 through 2-69 on the agenda heading for Agenda Item 6. The Respondent
reported that Agenda Item 6 was a last minute addition to the agenda, and stated that she was
scanning and adding the item to the agenda as she was preparing to leave town on vacation.
The Respondent recalled Agenda Item 6 referred to Councilman Redd because he was the
person who spearheaded the alternate special master discussion at the meeting.

(32) The Respondent advised the Town Council meeting agenda packets, which include all
of the supporting documentation relating to the agenda items, are posted on the Town's
website prior to the Council meetings. She indicated that members of the public have the
ability to look at each agenda item and its supporting documentation online in order to find
out what topics are being considered at each meeting. The Respondent stated the full text of
Part I, Article III, Sections 2-51 through 2-69 of the Yankeetown Code of Ordinances; the
May 26, 2021 memorandum from the Town Attorney recommending the appointment of an
alternate special magistrate; and a letter from a candidate for the alternate special hearing
officer position, were included in the agenda packet backup documentation for Item 6 on the
June 7, 2021, Town Council agenda. (Composite Exhibit B) The Respondent stated the full



text of the municipal code sections pertaining to Agenda Item 6 also were available on the
municode link on the Town's website.

(33)  According to the Respondent, Town Council meetings are held on Mondays, and the
agendas for the meeting are placed on the Town's website on the Friday before the scheduled
meeting. She explained that she drafts the meeting agendas, and Mayor Schofield reviews and
approves her drafts before they are posted.

(34) The Respondent said Mayor Schofield was not involved with placing the consideration
of an alternative special master on the agenda, and she advised that the Mayor was not the
person who explained the agenda item to the Town Council.

(35)  The Respondent stated that Councilman Eddie "Buck" Redd led the discussion of
Agenda Item 6 at the June 7, 2021 Town Council meeting because he happened to be in Town
Hall at the time she was on the telephone discussing the matter with Town Attorney Brookes.
She related Town Attorney Brookes advised the Town to have an alternate Special Magistrate
in the event that the current Special Magistrate was unavailable or had a conflict. The
Respondent said Councilman Redd offered to explain the Town Attorney's recommendation
at the upcoming Town Council meeting because the Town Attorney would not be present. She
said the Town Attorney's recommendation was to provide for an alternate special master, if
needed, not to replace the current special master.

(36) Councilman Redd confirmed by telephone that he was in Yankeetown Town Hall
when Town Attorney Brookes was on the telephone with the Respondent, and the Respondent
placed the call on speakerphone so that he could hear the conversation. Councilman Redd said
Town Attorney Brookes had been made aware that the current special master had been in
communication with a code violator about a case that the special master would be hearing.
Councilman Redd said that, as a result of the alleged ex parte communication between the
current special master and a code violator, Town Attorney Brookes advised it would be in the
best interest of the Town to have an alternate special master in the event the current special
master is unavailable or has a conflict. Councilman Redd said he offered to lead the
discussion of the matter at the upcoming Town Council meeting as Town Attorney Brookes
would not be present at the meeting.

(37) Town Attorney Brookes communicated via telephone that he advised the Town to
have an alternate special master available in the event that the current special master had a
conflict or was unavailable. He said Mayor Schofield was not involved in the decision to
secure an alternate special master.

(38)  Councilman Redd noted that he saw the Respondent's wording of Agenda Item 6 prior
to the agenda being posted, but he did not believe there was a problem with the wording. He
commented that he did not think the agenda item heading was misleading because the
description lists the municipal code chapter regarding the special master.



(39) The Respondent recalled she requested a recommendation for an alternate special
master candidate from the Town's Safebuilt® representative, who recommended Mr. Robert
Christensen, the current Crystal River code enforcement hearing officer. The Respondent said
she then reached out to Mr. Christensen to see if he was available to serve as an alternate
special master for Yankeetown, and Mr. Christensen provided an application letter for the
special hearing officer position.

(40)  The Respondent stated that Mayor Schofield does not have a personal interest in any
upcoming special master hearing and has no personal connection to Mr. Christensen. She
added that there currently are no upcoming special master hearings scheduled.

(41) Mayor Schofield communicated via telephone that he has no personal or professional
relationship with Mr. Christensen, and he said that he had not heard of Mr. Christensen prior
to the June 7, 2021 Town Council meeting. Mayor Schofield confirmed he has never had a
code enforcement violation or a personal interest in any case heard by the Yankeetown special
master. Mayor Schofield also maintained that he did not request for an alternate special
master to be sought by the Town.

(42) The Respondent acknowledged it is her responsibility to label agenda item headings
on Town Council agendas. She said she initially considered labeling the agenda item,
"Discuss Ordinance 2018-05," but she was concerned people would not be familiar with the
ordinance. The Respondent said she chose instead to reference the agenda topic by its
municode listing since the municode link can be found on the Town's website.

(43) Minutes of the June 7, 2021, Yankeetown Council meeting reflect Councilman Redd
explained to the other Town Council members that Town Attorney Brookes had
recommended that the Town should have an alternate code enforcement special magistrate.
Councilman Redd read aloud the Town Attorney's May 26, 2021, memorandum and he also
read a letter from Mr. Christensen, the individual who was recommended to serve as the
Town's alternate special magistrate. Following comments from the current special magistrate
and audience comments opposing the measure, the meeting was temporarily recessed by the
Mayor due to audience disruption. Following the reconvening of the meeting and a motion by
Councilman Redd to seek an alternate special master, the motion died for lack of a second and
no action was taken on the agenda item entitled "Discuss Chapter 2-51- Councilman Redd."

END OF REPORT OF PRELIMINARY INVESTIGATION

2 Safebuilt is a private company that provides building department services for Yankeetown.






executed below by the TOWN OF YANKEETOWN, FLORIDA, a Florida municipal
corporation (“T'own”™) and Sherri A. MacDonald (Town CIerk-TreasurebAdmfnhﬁator),

RECITALS

June 28, 2018, to and including thru July §, 2020,
MacDonald desires to serve 28 Town Clerk—Tmsmstdministrator for the Town

of Yankeetown on the terms and conditions set out herein,
AGREEMENT

NOW, THEREFORE, the parties agree as follows on the terms and conditions of
MacDorald’s employment.

1) TERM
The Effective Date of this Agreement shal! be June 28, 2018. The Anniversary Date

shall be July 5 of each subsequent year this Agreement remains in effect. Thig
agreement shall be effective until July §, 2020, unless earlier termination by either

of the parties,

2.) DUTIES

directly responsible to, the Town Council for all Town affairs. The
Administrator will perform all fonctions and duties as specified fn Chapter 2,
Article I'V, Section 1 (¢) town code of ordinsnces.

N
\



competently, and professionally and within the time frames and desdlines
imposed by law, Town policy, the Council or, if no required deadline, within a
reasonable period of time. The Council shall be the sole judge of whether the
Town Clerk-Treasurer-Administrator has performed such dutles and functions
in » competent, professional, efficient and effective manner, Except as approved
by 2 majority vote of the Council, the Town Clerk-Treasurer-Administrator will
not undertake any outside employment, However, this paragraph will not pe
construed to prohibit or restrict the Town Clerk-Treasurer-Administrator from
serving without pay on non-profit board or providing any other charitable or
civie services without compensation, provided such services do not interfere with
the Town Clerk-Treasurer-Administrator's duties and performanee under this

agreement,
4) COMPENSATION AND BENEFITS

) Salary. Commencing on the Effective Date, the Town shall pay the Town
Clerk-Treasurer-Administrator an annual salary of §60,000. Upon
smccessful completion of & year of employment, the Town Mayor will conduct
a performance review of the Town Clerk-Treasurer-Administrator
performance and, in consultation with the, Town Clerk-Treasurer-
Administrator set goals and performance objectives. The Conneil may from
time to time in its discretion ncrease the Town Clerk-Tressurer
Administrator’s salary based on performance and/or cost of living increases,
The Town will not reduce the Town Clerk-Tressurer- Administrator’s salary
during the term of this Agreement without the consent of the Town Clerk-
Treasurer-Administrator.

b.) Benefits, The Town Clerk-Treasurer-Administrator will be eligible to
participate in such refirement, paid leave (annual leave, sick leave, holidays
and funeral dsys) and other standard fringe benefits or bonnsés as may be
provided generally to other full time employees of the Town, The Town
Clerk-Treasurer-Administrator will receive 160 hours of annusl Jeave per
year. The Town Clerk-Treasurer-Administrator will receive 80 houre of sick
leave. The Town Clerk-Treasurer-Administrator will receive up to 24 hours
of Family Funeral Leave, The Town Clerk-Treasurer-Administrator will not

2



be eligible for compensatory (comp) time, MacDonald will be entitled to
receive these benefits immediately. However, if MacDonald’s employment is
terminated, MacDonzld shall receive compensation for any accrued but
unused hours.

The Town does not provide auny insurance benefit package and plans. The
Town Clerk-Treasurer-Administrator is aware of this upon execution of this

agreement.

¢) Retirement. MacDonald shall be 2 member of the Town’s retirement plan
adopted and existing pursuant to its contract with the Florids Retirement
System (FRS). The Town shall pay the full amount required by employer’s
contribution for the benefit of MacDonald, and MacDonald shall pay the full
amount of the employee’s contribution.

d.) Expenses. The Town will reimburse the Town Clerk-Treasurer-
Administrator for the use of her personal vehicle for Tovwn business travel
(excluding normal commutc). The Town will pay regumired Town travel
expenses for attending meetings at a professional organization and seminar
in accordance with the approval of the Mayor and Town Council, The Town
will pay Town Clerk-Treasurer-Administrator’s professional dues and
subscriptions in accordance with approval of the Mayor and Town Conncil,
The Town will supply the Town Clerk-Treasurer-Administrator with a
Verizon cellular smart phone at the Town expense, which use will be subject
only te Town business and will be subject to Florida public records law,

e) Withholdings and Deductions. The above compensation and benefits will be
subject to any required withholdings and deductions for state and federal
taxes, social security, and other payroll deductions to include employee’s
Florida retirement benefit of 3%.

5.) INDEMNIFICATION

The Town will iIndemmnify and defend the Town Clerk-Treasurer-Administrator
in connection with any civil action arising out of and in the scope of the Town
Clerk-Treasurer-Administrator’s employment with the Town in accordance
with and to the extent permitted by Sections 111.07 and 111.071, Florids Statuaes,
and other applicable law,



§.) TERM AND TERMINATION

8.} Term. The term of this Agreement (“Term”) will begin on or hefore June 28,
2018, and continue for 2 period of two Years unless terminated earlicr
pursuant to subparagraphs (b), (c) and (d) below. The Town Council and
Town Clerk-Treasurer-Administrator will confer af least sixty (60) days
prior to the end date of the Term to determine whether the parties are
Interested in extending or renewing the Agreement. If the Term of ¢his
Agreement iz not extended or repewed, neither party will have any obligation
to the other upon expiration of the two year Term.

b.) Termination by Town for Cause, The Town Clerk-Treasurer-Administrator
may be immediately terminated during the two year Term upon a majority
vote of the Council for cause, For purposes of this agreement, “canse”
neans:

() A failure to perform the Town Clerk-Treasurer- Administrator's
duties as required by this Agreement (other than failure enumerated
in (i) through (iv) below), provided the Town Clerk-Treasurer-
Administrator is provided written notice of such faiture and fails to
correct the deficiency within 30 days. Notwithstanding the foregoing,
in the event the Council determines the deficiency is not correctable
or another failure occurs again within a 12-month period after a 30-
day written warning is given, the Town may immediately terminate
this Agreement upon a majority vete of the Council,

@)  Dishonest or unethical conduct

@) “Misconduct” as defined in Section 443.036 (29), Florida Statutes

(iv) Commission of an act that would constitute a felony of any kind or a
misdemeanor involving morsl turpitude.

I the Town Clerk-Treasurer-Administrator is terminated for cause,
the Town will be obligated to pay the Town Clerk-Treasurer-
Administrator her compensation and benefits throngh the dafe of

termination only.

¢.) Termination bv Town without Cause, In the event that MacDonald is
involuntarily terminated by Couneil without cause, the Town agrees to pay
MacDonald at the time of such termination: (D a lump sum cash payment
(“Severance Pay”) equal to remainder of the time left on MacDonald’s twe
year agreement (“Severance Perfod®) at the base salary MacDonald is
receiving on the date of the Council’s aetion to terminate NOT TO EXCEED

4



FLORIDA STATUES (2018), and (ii) the Town shall pay MacDongld’s
required or authorized deductions; employer’s portion of Florids Retirement
System (FRS), for the severance period NOT TO EXCEED THE
MAXIMUM SEVERANCE TIME AND PAYMENT SET FORTH IN
FLORIDA STATUES (2018).

d.) Resicuation by Town mgl»gglggmmpAdmiﬂmm This Agreement may
be terminated during the Term by the Town Clerk-Treasurer-Administrator
upon sixty (60) days’ prior written notice to the Town. If the Town Clerk-
Treasurer-Administrator fails to provide this required written notice, the
Town Clerk-Trmurer—Administrator’s compensation and benefits will cense
following her last day of active employment with the Town. I the Town
Clerk-Tressurer-Administrator provides required written notice, the Town
may eleet to sceelerate the Town Clerk-Treasurer- Administrator’s last day
of active employment and pay the Town Clerk-Treasurer-Administrator her
normal pay and benefits in Heu of the Town Clerk-Treasurer-Administrator

working some or all of such notice period,

7.) RETURN OF TOWN PROPERTY

Upsn separation of employment for any reason, the Town Clerk-Treasurer-
Administrator will immediately retarn all Town property to the Town, including
but not limited to keys, cellphone, and any and sl other property of the Town.

8.) GENERAL PROVISIONS

a.) Headings. The section and baragraph headings contained in this Agreement
are for reference purposes only and will mot affect in any way the meaning or
interpretation of this Agreement.

b.) Counterparts. If multiple counterparts of this Agreement are executed, each
will be deemed an eriginal, but all connterparts together will constitute one
and the same instrument.

¢) Amendments. This Agreement constitutes the entire Agreement between the
parties and superseded all other understandings and agreements between the
parties. Any amendment or change to this Agreement must be in g writing
signed by both parties to this Agreement and approved by a majority vote of
the Council.
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REGULAR MEETING MINUTES
YANKEETOWN TOWN COUNCIL
JULY 1, 2019 @ 6:00 pm
Yankeetown Town Hall
6241 Harmony Lane - Yankeetown, FL 34498

MEMBERS PRESENT: Mayor Jack Schofield, Vice Mayor Jean Holbrook, Council Members
Jeff St. John, Eddie (Buck) Redd, and Daniel (Danny) Pearson.

MEMBERS ABSENT: 0

OTHERS PRESENT: Town Clerk/Treasurer/Administrator, Sherri MacDonald and Linda
Harrington, Recording Secretary.

APPROXIMATE NUMBER OF AREA RESIDENTS PRESENT: 12

MEETING CALLED TO ORDER: Mayor Schofield called the Meeting to order at 6:00 pm,
followed by the Pledge of Allegiance.

AGENDA:

1. Mark Powell — 26 Knotts Way: Request Write-off for Penaities, Fines.

Mr. Powell explained his intentions with the property. Mayor Schofield thanked him for

cleaning up the property. Mr. Poweli is asking for the Liens, Penalties and Fines to be

forgiven. He will pay for the water and garbage and administration fees.

Mayor Schofield made a Motion to agree to the owners request and include April and May

billing.

Councilmember Pearson seconded.

Motion passed unanimously.

5 Yays/O Nays.

2. Board Appointment Approvals.

a. Board of Trustees (BOT) New Member: Patricia Debolt.
Mayor Schofield stated that Ms. Debolt will be a good addition to the BOT. Resident, Larry
Feldhusen stated that he hopes the Council will appoint Ms. Deboilt to the BOT.
Councilmember Redd made a Motion to appoint Patricia Debolt to the BOT.
Councilmember Pearson seconded.
Motion passed unanimously.
5 Yays / 0 Nays.

b. Board of Adjustments (BOA): Rob Kubistek.

Vice Mayor Holbrook made a Motion to appoint Rob Kubistek to the BOA.

Councilmember Redd seconded.

Motion passed unanimously.

5 Yays / 0 Nays.




Mayor Schofield added the recent opening on the P&Z Committee. Gil Cloer resigned.
Kevin McHugh has been a resident of Yankeetown since 2015 and is interested in the
P&Z Seat.

Councilmember Pearson made a Motion to appoint Kevin McHugh to the available P&Z
seat.

Councilmember Redd seconded.

5 Yays / 0 Nays.

3. Choose Tentative Budget and Final Budget Dates.
September 11, 2019 at 6 pm for Tentative Budget.

September 26, 2019 at 6 pm for Final Budget.

4. Approve Preliminary Fire Assessment Resolution 2019-08.
Preliminary Fire Assessment Resolution 2019-08 is staying at $88.22 per E.R.U.

(Equivalent Rate Unit). 509.5 parcels. $44,962.50.

Councilmember St. John made a Motion to approve the Preliminary Fire Assessment
Resolution 2019-08.

Councilmember Redd seconded.

Motion passed unanimously.

5 Yays / 0 Nays.

5. Town Administrator Yearly Review.

Mayor Schofield gave Administrator Sherri MacDonald a very good review.

Mayor Schofield made a Motion to extend Administrator MacDonald’s contract to 4 more
years (a total of 5 years).

Councilmember St. John seconded.

Motion passed unanimously.

5 Yays / 0 Nays.

6. Discuss Future Plans of Town Hall.

Administrator MacDonald explained why she wanted this on the Agenda. An example is
every Thursday when the Building Department and Code Enforcement is here, more
accommodations are needed. She would like to look at either remodeling, using part of the
fire bay, or relocating to another building. Discussion followed. Mayor Schofield asked
Council to email their thoughts and comments to Administrator MacDonald.

Workshop scheduled on July 22, 2019 @ 6 pm.

7. Safebuilt Contract — Discuss/Review Contract.

Vice Mayor Holbrook made a Motion to renew the Safebuilt Contract knowing we can get
out of it with a 90-day notice.

Councilmember Redd seconded.

Motion passed unanimously.

5 Yays / 0 Nays.

8. Withlacoohee Gulf Preserve (WGP} Elevator Contract — Discuss/Review Contract.
Contract will not be renewed.

9. Reguest Council to Approve Administrator to Draft HMA/HMGP Grant RFP.

Administrator MacDonald requested approval to do RFP to draft HMA/HMGP Grant.
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Vice Mayor Holbrook made a Motion to authorize the Administrator to proceed.
Mayor Schofield seconded.
Motion passed unanimously.

5 Yays / O Nays.
10.Approval of Minutes: June 3, 2019 Regular Meeting/ June 10, 2019 Special
Meeting

Vice Mayor Holbrook made a Motion o approve the Regular Meeting Minutes of June 3,
2019 with corrections.

Councilmember Pearson seconded.

Motion passed unanimously.

5 Yays / 0 Nays.

Vice Mayor Holbrook made a Motion o approve the Special Meeting Minutes of June 10,
2019.

Mayor Schofield seconded.

Motion passed unanimously.

5 Yays / 0 Nays.

PUBLIC COMMENTS: ,
Perry Young complained about the loud music coming from B’s Marina.

MAYOR REPORT:
Mayor Schofield asked the Council to do the online Ethics Course.

ADMINISTRATOR REPORT:
Administrator MacDonald stated that B's Marina function is coming up on July 5% and 6t,
2018. B’s Marina is paying for marking the water lines for parking.

ADJOURNMENT:
Mayor Schofield Adjourned the Meeting at 8:38 pm.

Recording Secretary,
Linda Harrington
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Addendum
EMPLOYMENT AGREEMENT WITH THE
TOWN CLERK-TREASURER-ADMINISTRATCOR

Sherri A. MacDonald

THIS EMPLOYMENT AGREEMENT ("Agreement"} is entered into as of the date executed below by the
TOWN OF YANKEETOWN, FLORIDA, a Florida municipal corporation ("Town") and Sherri A. MacDonald
{Town Clerk-Treasurer-Administrator},

On luly 1, 2019 at the Regular council meeting, a motion was made and passed unanimously to extend
the employment contract for a total of five (5) years.

TERM

The Effective Date of this Agreement shall be July 1, 2019. This agreement shall be effective until July 1,
2024, unless earlier termination by either of the parties.

TERM AND TERMINATION

Term. The term of this Agreement ("Term"} will begin on or before July 1, 2013, and continue for a
period of five (5} years unless terminated earlier pursuant to subparagraphs (b)and (c) below. The Town
Council and Town Clerk-Treasurer-Administrator will confer at least sixty (60} days prior to the end date
of the Term to determine whether the parties are interested in extending or renewing the Agreement. If
the Term of this Agreement is not extended or renewed, neither party will have any obligation to the
other upon expiration of the Term.

b.) Termination by Town for Cause. The Town Clerk-Treasurer-Administrator may be terminated during
the Term upon a majority vote of the Council for cause. For purposes of this agreement, "cause" means:

A failure to perform the Town Clerk-Treasurer- Administrator's duties as required by this Agreement,
provided the Town Clerk-Treasurer-Administrator is provided written notice of such failure and fails to
correct the deficiency within 30 days. Notwithstanding the foregoing, in the event the Council
determines the deficiency is not correctable or another failure occurs again within a 12-month period
after a 30- day written warning is given, the Town may immediately terminate this Agreement upon a
majority vote of the Council.

Addendum Employment contract July 1, 2019 pg. 1




If the Town Clerk-Treasurer-Administrator is terminated for cause, the Town agrees to pay MacDonald
at the time of such termination: (i) a lump sum cash payment ("Severance Pay") equal to remainder of
the time left on MacDonald's agreement ("Severance Period") at the base salary MacDonald is receiving

on the date of the Council's action to terminate.

c.) Termination by, Town without Cause. In the event that MacDonald is involuntarily terminated by

Council without cause, the Town agrees to pay MacDonald at the time of such termination: {i) a lump
sum cash payment ("Severance Pay") equal to remainder of the time left on MacDonald's agreement

{"Severance Period") at the base salary MacDonald is receiving on the date of the Council's action to

terminate.

IN WITNESS WHEREQF, the parties have hereunto set their hands and seals on the date i1rst written

below.

The Town of Yankeetown, Florida

74 ’
ayor Jack Schofield

Date 7 }Z.//?

Addendum Employment contract July 1, 2019

Sherri A. MacDonald
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CORRECTED EMPLOYMENT AGREEMENT
TOWN CLERK-TREASURER-ADMINISTRATOR
JULY 1,2019-JULY 1, 2024

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into and renewed as of the
July 1, 2019 through July 1, 2024 by the TOWN OF YANKEETOWN, FLORIDA, a Florida
municipal corporation (“Town”) and Sherri A. MacDonald (Town Clerk-Treasurer-

Administrator/Clerk),
RECITALS

A. Town desires to employ Sherri A, MacDonald as the Town Clerk-Treasurer-
Administrator/Clerk, as provided by Chapter 2, Article IV, Section 1(c) of the Town
Cede of Ordinances and upon the terms and conditions set out herein for a period of
five (5) years, from July 1, 2019 to and including through July 1, 2024.

B. MacDonald desires to serve as Town Clerk-Treasurer-Administrator/Clerk of the
Town of Yankeetown on the terms and conditions set out herein.

AGREEMENT

NOW, THEREFORE, the parties adopt the recitals and agree as follows on the
terms and conditions of MacDonald’s employment.

1.) TERM

The Effective Date of this Agreement shall be July 1, 2019. The Anniversary
Date shall be July 1st of each subsequent year this Agreement remains in effect.
This agreement shall be effective until July 1, 2024, unless earlier termination
by either of the parties.

2.) DUTIES

As of the Effective Date Town employs MacDonald, and MacDonald accepts
employment, as Town Clerk-Treasurer-Administrator/Clerk of the Town.
MacDonald will be the chief administrative officer of the Town and will report
to, and be directly responsible to, the Town Council for all Town affairs. The
Town Clerk-Treasurer-Administrator will perform all functions and duties as
specified in Chapter 2, Article IV, Section 1 (c) town code of ordinances.



3.) PERFORMANCE

The Town Clerk-Treasurer-Administrator agrees to devote her full time
attention to the business of the Town, 2 minimum of 40 hours per week, Monday
thru Friday, and to perform all such duties and functions diligently,
competently, and professionally and within the time frames and deadlines
imposed by law, Town policy, the Council or, if no required deadline, within a
reasonable period of time. The Council shall be the sole judge of whether the
Town Clerk-Treasurer-Administrator has performed such duties and functions
in a competent, professional, efficient and effective manner. Except as approved
by a majority vote of the Council, the Town Clerk-Treasurer-Administrator will
not undertake any outside employment. However, this paragraph will not be
construed to prehibit or restrict the Town Clerk-Treasurer-Administrator from
serving without pay on non-profit beard or providing any other charitable or
civic services without compensation, provided such services do not interfere with
the Town Clerk-Treasurer-Administrator’s duties and performance under this

agreement.
4.) COMPENSATION AND BENEFITS

a.) Salary. From July 1, 2019 to July 6, 2020, the Town shall pay the Town
Clerk-Treasurer-Administrator an annual salary of $60,000; and per action
of the Town Council on July 6, 2020 commencing immediately on July 6,
2020, the Town shall pay the Town Clerk-Treasurer-Administrator an
annual salary of $63.000. Upon successful completion of each vear of
employment, the Town Mayor will conduct a performance review of the
Town Clerk-Treasurer-Adminisfrator’s performance and, in consultation
with the Town Clerk-Treasurer-Administrator, set goals and performance
objectives. The Council may from time to time in its discretion increase the
Town Clerk-Treasurer-Administrator’s salary based on performance and/or
cost of living increases. The Town will not reduce the Town Clerk-Treasurer-
Administrator’s salary during the term of this Agreement without the
consent of the Town Clerk-Treasurer-Administrator.

b.) Benefits. The Town Clerk-Treasurer-Administrator will be eligible to
participate in such retirement, paid leave (annual leave, sick leave, holidays
and funeral days) and other standard fringe benefits or bonuses as may be
provided generally to other full time employees of the Town. The Town
Clerk-Treasurer-Administrator will receive 160 hours of annual leave per
year. The Town Clerk-Treasurer-Administrator will receive 80 hours of sick
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c.)

Ieave, The Town Clerk-Treasurer-Administrator will receive up to 24 hours
of Family Funeral Leave. The Town Clerk-Treasurer-Administrator will not
be eligible for compensatory (comp) time. MacDonald will be entitled to
receive these benefits immediately. However, if MacDonald’s employment is
terminated, MacDonald shall receive compensation for any accrued but
unused hours. The Town does not provide any insurance benefit package and
plans. The Town Clerk-Treasurer-Administrator is aware of this upon
execution of this agreement.

Retirement. MacDonald shall be a member of the Town’s retirement plan
adopted and existing pursuant to its contract with the Florida Retirement
System (FRS). The Town shall pay the full amount required by employer’s
contribution for the benefit of MacDonald, and MacDonald shall pay the full
amount of the employee’s contribution.

d.) Expenses, The Town will reimburse the Town Clerk-Treasurer-

e.)

Administrator for the use of her personal vehicle for Town business travel
(excluding normal commute). The Town will pay required Town travel
expenses for attending meetings at a professional organization and seminar
in accordance with the approval of the Mayor and Town Council. The Town
will pay Town Clerk-Treasurer-Administrator’s professional dues and
subscriptions in accordance with approval of the Mayor and Town Council.
The Town will supply the Town Clerk-Treasurer-Administrator with a
Verizon cellular smart phone at the Town expense, which use will be subject
only to Town business and will be subject to Florida public records law,

Withholdings and Deductions. The above compensation and benefits will be
subject to any required withholdings and deductions for state and federal

taxes, social security, and other payroll deductions to include employee’s
Florida retirement benefit of 3%.

5.3 INDEMNIFICATION

The Town will indemnify and defend the Town Clerk-Treasurer-Administrator
in connection with any civil action arising out of and in the scope of the Town
Clerk-Treasurer-Administrator’s employment with the Town in accordance
with and to the extent permitted by Sections 111.07 and 111.071, Florida Statues,
and other applicable law.



6.) TERM AND TERMINATION

a.) Term, The term of this Agreement (“Term”) will begin on July 1, 2019 and
continue for a period of five (5) years until July 1, 2024 unless terminated
earlier pursuant to subparagraphs (b), (¢) or (d) below. The Town Council
and Town Clerk-Treasurer-Administrator will confer at least sixty (60) days
prior to the end date of the Term to determine whether the parties are
interested in extending or renewing the Agreement. If the Term of this
Agreement is not extended or renewed, neither party will have any obligation
to the other upon expiration of the five year Term.

b.) Termination by Town for Cause. The Town Clerk-Treasurer-Administrator
may be immediately terminated during the Term of this Agreement upon a
majority vote of the Council for cause. For purposes of this agreement, for
“cause” or with “cause” means:

) A failure to perform the Town Clerk-Treasurer-Administrator’s
duties as required by this Agreement (other than failure enumerated
in (ii) through (iv) below), provided the Town Clerk-Treasurer-
Administrator is provided written notice of such failure and fails to
correct the deficiency within 30 days. Notwithstanding the foregoing,
in the event the Council determines the deficiency is not correctable
or another failure occurs again within a 12 month period after a 30
day written warning is given, the Town may immediately terminate
this Agreement upon a majority vote of the Council.

(i) Dishonest or unethical conduct

(iii) “Misconduct” as defined in Section 443.036 (29), Florida Statutes

(iv) Commission of an act that would constitute a felony of any kind or a

misdemeanor involving moral turpitude.
If the Town Clerk-Treasurer-Administrator is terminated for cause,
the Town will be obligated to pay the Town Clerk-Treasurer-
Administrator her compensation and benefits through the date of
termination only.

¢.) Termination by Town without Cause. In the event that MacDonald is

involuntarily terminated by Council without cause, the Town agrees to pay
MacDonald at the time of such termination: (i) a lnmp sum cash payment
(“Severance Pay”) equal to remainder of the time left on MacDonald’s
agreement (“Severance Period”) at the base salary MacDonald is receiving
on the date of the Council’s action to terminate NOT TO EXCEED THE
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MAXIMUM SEVERANCE TIME AND PAYMENT SET FORTH IN
FLORIDA STATUTES, and (i) the Town shall pay MacDenald’s required
or authorized deductions; employer’s portion of Florida Retirement System
(FRS), for the severance period, or as many months as then remain on
MacDonald’s contract term NOT TO EXCEED THE MAXIMUM
SEVERANCE TIME AND PAYMENT SET FORTH IN FLORIDA
STATUTES.

d.) Resignation by Town Clerk-Treasurer-Administrator. This Agreement may
be terminated during the Term by the Town Clerk-Treasurer-Administrator
upon sixty (60) days’ prior written notice to the Town. If the Town Clerk-
Treasurer-Administrator fails to provide this required written notice, the
Town Clerk-Treasurer-Administrator’s compensation and benefits will cease
following her last day of active employment with the Town. If the Town
Clerk-Treasurer-Administrator provides required written notice, the Town
may elect to accelerate the Town Clerk-Treasurer-Administrator’s last day
of active employment and pay the Town Clerk-Treasurer-Administrator her
normal pay and benefits in lieu of the Town Clerk-Treasurer-Administrator
working some or all of such notice peried.

7.) RETURN OF TOWN PROPERTY

Upon separation of employment for any reason, the Town Clerk-Treasurer-
Administrator will immediately return all Town property to the Town, including
but not limited to keys, cellphone, and any and all other property of the Town.

8.) GENERAL PROVISIONS

a.) Headings. The section and paragraph headings contained in this Agreement
are for reference purposes only and will not affect in any way the meaning or
interpretation of this Agreement.

b.) Counterparts. If multiple counterparts of this Agreement are executed, each
will be deemed an original, but all counterparts together will constitute one
and the same instrument.

¢.) Amendments. This Agreement constitutes the entire Agreement between the
parties and superseded all other understandings and agreements between the
parties. Any amendment or change to this Agreement must be in a writing
signed by both parties to this Agreement and approved by a majority vote of
the Council.



d.) Waiver. The waiver by any party of a violation of any provision of this
Agreement will not operate as, or be construed to be, a waiver of any
subsequent breach of the same or any other provision of this Agreement.

e.) Governing law/jury waiver, This Agreement will be governed by the laws of
the State of Florida. The parties herby waive any right to a trial by jury in
respect to any litigation based on or arising out of this agreement.

f) Plain meaning, This Agreement will be interpreted in accordance with the
plain meaning of its terms and not for or against the drafter of this
agreement.

IN WITNESS WHEREQOF, the parties have hereunto set their hands and
seals on the date first written below.

Sherri A. MacDonald Town of Yankeetown, Florida
—— M\p ) , 7 b ,, A
- Doy f’ﬁ(’@/ﬁ”ﬂﬂ}d /By y,szf Wo@’
a c Mayor, Jack Schofield

7{/«3@{/(‘.2@ / Date: )Z/;x’%/é;oz,;

CITY CLERK - ATTEST:

%w@u }Yf/{z cLeradd)

Date: ,7 /EOL“"‘"

APPROVED AS TO FORM AND LEGAL SUFFICIENCY:

Town Attorney, Ralf Brookes
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'27/26/2021 Statutes & Constitution :View Statutes : Online Sunshine

Select Year: 2020 v

The 2020 Florida Statutes

Title XIY Chapter 2153 View Entire Chapter
TAXATION AND FINANCE FINANCIAL MATTERS: GENERAL PROVISIONS

215.425 Extra compensation claims prohibited; bonuses; severance pay.—

{1} No sxtra compensation shall be made to any officer, agent, employee, or contractor after the service has been
rendered or the contract made; nor shall any money be appropriated or paid on any claim the subject matter of which
has not been provided for by preexisting laws, unless such compensation or claim is allowed by a law enacted by two-
thirds of the members elected to each house of the Legisiature. However, when adopting salary schedules for a fiscal
year, a district school board or community college district board of trustees may apply the schedule for payment of all
services rendered subsequent to July 1 of that fiscal year,

{2} This section does not apply to:

{a} A bonus or severance pay that is paid wholly from nontax revenues and nonstate-appropriated funds, the payment
and receipt of which does not otherwise violate part ill of chapter 112, and which is paid to an officer, agent, employee,
or contractor of a public hospital that is operated by a county or a special district; or

(b} A clothing and maintenance allowance given to plainciothes deputies pursuant to s. 30.49.

{3} Any policy, ordinance, rule, or resolution designed to implement a bonus scheme must:

{a} Base the award of a bonus on work performance;

{b) Describe the performance standards and evaluation process by which a bonus will be awarded:

{c) Notify all employees of the policy, ordinance, rule, or resolution before the beginning of the evaluation period on
which a bonus will be based; and

{d}y Consider all employees for the bonus,

{4}{a} Onorafter July 1, 2011, a unit of government that enters into a contract or employment agreement, or
renewal or renegotiation of an existing contract or employment agreement, that contains a provision for severance pay
with an officer, agent, employee, or contractor must include the following provisiens in the contract:

1. Avequirement that severance pay provided may not exceed an amount greater than 20 weeks of compensation,

Z. A prohibition of provision of severance pay when the officer, agent, employee, or contractor has been fired for
misconduct, as defined in 5. 443.036(29), by the unit of government.

by Onorafter July 1, 2011, an officer, agent, employes, or contractor may receive severance pay that is not
provided for in a contract or employment agreement if the severance pay represents the settlement of an employment
dispute. Such severance pay may not exceed an amount greater than 6 weeks of compensation. The settlement may not
include provisions that Umit the ability of any party to the settlement to discuss the dispute or settlement.

{c} This subsection does not create an entitlement to severance pay in the absence of its authorization.

{d) As used in this subsection, the term “severance pay” means the actual or constructive compensation, including
salary, benefits, or perquisites, for employment services yet to be rendered which is provided to an employee who has
recently been or is about to be terminated. The term does not include compensation for:

1. Earned and accrued annual, sick, compensatory, or administrative leave;

2. Early retirement under provisions established in an actuarially funded pension plan subject to part Vil of chapter
112; or

3. Any subsidy for the cost of a group insurance plan available to an employee upon normal or disability retirement
that is by policy available to all employees of the unit of government pursuant to the unit’s health insurance plan. This
subparagraph may not be construed to timit the ability of a unit of government to reduce or eliminate such subsidies,

{3} Any agreement or contract, executed on or after July 1, 2011, which involves extra compensation batween a unit
of government and an officer, agent, employee, or contractor may not include provisions that limit the ability of any
party to the agreement or contract to discuss the agreement or contract,

www.leg.state fl.us/Statutesfindex.cfm?App_mode=Display_Statute&URL=0200-0299/0215/Sections/0215.425 htmi /4 — [g 112






REGULAR MEETING AGENDA
YANKEETOWN TOWN COUNCIL
June 07, 2021 at 6:00 PM
Yankeetown/Inglis Woman's Club
5 56 Street, Yankeetown

PLEDGE OF CIVILITY
¢ We will always show respect to one another.
¢ We will direct all comments to the issue before us.
* We will refrain from personal attacks.
If you can’t abide by these rules; you will be asked to leave. If you don’t leave, then law enforcement will be called.

MEETING CALLED TO ORDER
Pledge of Allegiance
Roli Call

AGENDA

1. James Moore Audit presentation

2. Inglis Commissioner Steve Schwing discuss Levy County Sheriff Services- Mayor Schofield

3. BOT Chairman Debra Weiss to discuss possible upcoming WGP event; Florida Wildlife Cooridor- Councilman Pearson
4. Approve Levy County construction and maintenance agreement for storm water drainage with County right of ways
for the 50% Street SWFMD grant-Mayor Schofield

5. Approve Bronze Plaque for “Foliow that Dream”, film by Elvis Presley on Highway 40W- Mayor Schofield

6. Discuss Chapter 2-51 - Councilman Redd

7. Approve Resolution 2021-02 for FEMA Community Assistance Visit (CAV) - Administrator

8. Appoint Thomas Hines to Planning & Zoning-Administrator

9. Approve annual increase for cleaning services at Town Hall-Administrator

10. Approve minutes - Administrator

Public Comments- limit 3 minutes

MAYOR REPORTS OR ANNOUNCEMENTS
COUNCIL REPORTS OR ANNOUNCEMENTS
TOWN ADMINISTRATOR REPORT OR ANNOUNCEMENTS

ADJOURNMENT

POSTED: May 28, 2021 Sherri MacDonald, Town Clerk/Treasurer/Administrator

NOQTICE TO PUBLIC: One or more other Yankeetown elected or appointed officials may be in attendance at this meeting. All persons are
advised that if they decide to appeal any decision made at the above referenced meeting, they will need a record of the proceedings, and that, for
such purpose, they may need to ensure that a verbatim record of the proceedings is made, which record includes the testimony and evidence upon
which the appeal is to be based, pursuant to Florida Statutes Section 286.0105. The requirements of this section do not apply to the notice provided
in S. 200.065(3). Any handicapped or person with disabilities requiring reasonable accommodation to participate in this meeting should contact the
Town Clerk at {352) 447-2511 at least 48 hours prior to the workshop so arrangements can be made pursuant to Florida Statutes Section 286.26.
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Yankeetown, FL Code of Ordinances : about:blank

ARTICLE Hll. - CODE ENFORCEMENT

Footnotes:
e (2) =
State Law reference— Code enforcement, F.S. ch. 162.

Sec. 2-51. - Definitions.

1of 11

The following words, terms and phrases, when used in this article, shall have the meanings ascribed

to them in this section, except where the context clearly indicates a different meaning:
Aggrieved party means the violator or the town acting through its town council.
Chief code enforcement officer means the town zoning official.

Code enforcement officer (officer) means any designated empioyee or agent of the town whose duty
it is to enforce codes and ordinances enacted by the town; provided, however, nothing herein shall be
construed to authorize any person designated as a code enforcement officer to perform any function or
duties of a law enforcement officer other than as specified. A code enforcement officer shall not make
physical arrests or take any person into custody and shall be exempt from requirements relating to the
special risk class of the state retirement system, bonding, and the criminal justice standards and training

commission, as defined and required by general law.

Code enforcement special master means an attorney, judge or person with specialized legal training
appointed by the town council to hear and decide code enforcement violations with the authority and
powers hereinafter set forth, including the authority to hold hearings, make findings of fact, render

conclusions of law, issue orders and assess fines against violators of the town codes and ordinances.

Code inspector means any authorized or designated agent or employee of the town whose duty itis
to ensure the enforcement of the town's codes and ordinances and compliance therewith, The terms
"code inspector" and "code enforcement officer" are synonymous and interchangeable. The code

inspectors or code enforcement officers shall be designated, in writing, by the mayor.

Quasi-judicial is a term applied to the action of the code enforcement special master which is required
to ascertain the existence of facts and draw conhclusions from them as a basis for its official decision and

exercising proper discretion of a judicial nature based on those facts and conclusions.

Repeat violation means a violation of a provision of a town code or ordinance by a person whom the
code enforcement special master has previously found to have violated the same provision of said code

or ordinance within five years prior to the subsequent charge of violation.

b3
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Yankeetown; FL Code of Ordinances ‘ about:blank

Town attorney means the legal counselor or advisor to the town.

Town council means the governing and legislative body of the town, which includes the mayor as a
voting member.

Violation means a violation of any provision of this Code or any ordinance.

(Code 2015, ch. 1, art. XI, § 1-11; Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, §
2(1-22), 6-11-2018)

Sec. 2-52. - infraction.

A violation of this article is a civil infraction.

(Code 2015, ch. 1, art. X, § 1-12; Ord. No. 2013-01, § entirely replaced, 1-7-2013)

Sec. 2-53. - Authority to issue citations.

Any officer is hereby empowered to issue citations to a person when, based upon personal
investigation, the officer has probable cause to believe that the person has committed a violation of a

duly enacted town code or ordinance.

(Code 2015, ch. 1, art. X1, & 1-13; Ord. No. 2013-01, § entirely replaced, 1-7-2013)

Sec. 2-54. - Violation procedure.

(a) An officer is authorized to issue a citation to a person when, based upon personal
investigation, the officer has probable cause to believe that the person committed a civil
infraction in violation of a duly enacted ordinance of the town. However, prior to issuing a
citation, an officer shall provide notice, in writing, to the person that the person has
committed a violation of a code or ordinance and shall establish a reasonable time period
within which the person must correct the violation. Such time period shall be no more than 30
days. If, upon personal investigation, an officer finds that the person has not corrected the
violation within the time period, the officer may issue a citation to the person who has
committed the violation. An officer does not have to provide the person with a reasonable
time period to correct the violation prior to issuing a citation and may immediately issue a
citation if the officer has reason to believe that the violation presents a serious threat to the

public health, safety, or welfare, or if the violation is irreparable or irreversible,
{b) An officer shall issue a citation in a form prescribed by the town and it shall contain:
(1) The date and time of issuance.

(2) The name and address of the person to whom the citation is issued.

64
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Yankeetoivn, FL Code of Ordinances about:blank

(c)

(d)

(e)

8

(3] The date and time the civil infraction was committed.

(4) The facts constituting probable cause.

{(5) The number or section of this Code or ordinance violated.
{6) The name and authority of the officer.

(7) The procedure for the person to follow in order to pay the civil penalty or to contest the

citation.
(8) The applicable civil penalty if the person elects to contest the citation.

(9) The applicable civil penalty if the person elects not to contest the citation.

(10) A conspicuous statement that if the person fails to pay the civil penalty within the time

allowed, or fails to appear in court to contest the citations, he shall be deemed to have
waived his right to contest the citations, and that, in such case, judgment may be entered

against the person for an amount up to the maximum civil penalty.

After issuing a citation to an alleged violator, the officer shall deposit the original citation and

one copy of the citation with the county court.

Any person who willfully refuses to sign and accept a citation issued by an officer shall be
guilty of a misdemeanor of the second degree, punishable as provided in F.S. § 775.082 or
775.083.

Any person who fails to pay the civil penalty stated on the citation within the prescribed period
of time, or who fails to request a hearing within the prescribed period of time, shall be issued
a summons to appear in court by the clerk of the court in and for the county. Said summons
shall be served upon the violator by the clerk of the county court with a copy sent to the town.
if said summons is issued, both the town and the violator shall be present at the time and date
specified within the summons for the purpose of answering the violation set forth within the

citation.

If the person fails to pay the civil penalty within the time allowed, or fails to appear in court to
contest the citation, he shall be deemed to have waived his right to contest the citation. In
such case, judgment may be entered against the person for an amount up to the maximum
civil penalty. ’

The judgment of the court, or a default judgment pursuant to subsection (d) of this section,
shall have the same effect as any civil judgment of the county court, and bear interest at the
legal rate. In addition, such judgment shall be a lien on the property, real or personal, on

which the violation exists, and may be enforced as provided by F.S. § 162.09(3).

(Code 2015, ch. 1, art. X1, § 1-15; Ord. No. 2013-01, § entirely replaced, 1-7-2013)

Sec. 2-55. - Uncontested violations/fines.
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Any person not wishing to contest the citation may pay the amount set forth in the citation as the
uncontested penalty, by the date set forth in the citation. This uncontested penalty shall be less than the
maximum penalty provided for in this article.

(Code 2015, ch. 1, art. XI, § 1-16; Ord. No. 2013-01, § entirely replaced, 1-7-2013)

Sec, 2-56. - Citation contest.

(a) The county court in and for the Fifth judicial Circuit shall hear and consider charges of code
and ordinance violations pursuant to the issuance of citations.

(b) Within 15 days of the issuance of a citation, the person so charged may file a contest to such
citation notice with the clerk of the county court. A copy of the contest must be furnished by
the person to the town.

(c) The contest notice shall include the name and address of the person,

{d) The clerk of the county court shall cause the matter to be set before the county judge on the
next reasonably available date, in no less than 15 days and not more than 30 days, with
notices being sent by the clerk to the town and the person contesting the citation.

{e} The county judge shall, on the appointed date and time, hold a hearing to determine if the
citation was properly issued and to hear any other matters pertaining to such citation, and
shall make adjudication upon the evidence so presented, and may assess a civil penalty up to
the maximum set by this article.

() The minimum standards of procedure, excluding pretrial, set forth in the Florida Rules of Small
Claims shall apply.

(Code 2015, ch. 1, art. XI, § 1-17; Ord. No. 2013-01, § entirely replaced, 1-7-2013)

Sec. 2-57. - Supplemental enforcement authority.

The provisions of this article are an additional and supplemental means of enforcing the town codes

and ordinances by any other means.

(Code 2015, ch. 1, art. X1, 8 1-18; Ord. No. 2013-01, § entirely replaced, 1-7-2013)

Sec. 2-58. - Building code enforcement.

The provisions of this article shall not apply to enforcement pursuant to F.S. §§ 553.79 and 553.80, of
building codes adopted pursuant to F.5. 8 553.73, as they apply to construction, provided that a building
permit is either not required or has been issued by the county or the town. For the purposes of this
section, the term "building codes” means only those codes adopted pursuant to F.S. § 553.73.

-t
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(Code 2015, ch. 1, art. X1, § 1-19; Ord. No. 2013-01, § entirely replaced, 1-7-2013)

Sec. 2-59. - No power to arrest.

A town cade enforcement officer shall have no power to arrest, nor is the officer subject to the
provisions of F.S. §§ 943.085—943.255. '

(Code 2015, ¢h. 1, art. X1, § 1-20; Ord. No. 00-06, & 1, 10-16-2000; Ord. No. 2013-01, § entirely replaced,
1-7-2013)

Sec. 2-60. - Code enforcement special master.,

The town hereby adopts an alternate and supplemental code enforcement system utilizing a special
master. One or more town code enforcement special masters shall be appointed and approved by the
town council, with the authority and powers to hold hearings, make findings of fact, render conclusions

of law, issue orders and assess fines against violators of the town codes and ordinances.

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, § 2(1-21), 6-11-2018)

Sec. 2-61. - Code enforcement special master.

The town council may appoint one or more code enfarcement special masters, who may conduct
code enforcement hearings as set forth in this Code.

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, & 2(1-23), 6-11-2018)

Sec. 2-62. - Code enforcement officer and code enforcement procedures,

(a) The town hereby appoints, authorizes and empowers the town zoning official to act as the

town's code enforcement officer and code enforcement inspector.

(b) Itshall be the duty of the code enforcement officer and code enforcement inspector to initiate
enforcement proceedings of the various codes and ordinances of the town as established

herein and in keeping with the provisions of this article.

(c) Except as provided in subsections (d) and (e) of this section, if a violation of the town's codes
or ordinances is found, the code enforcement officer or inspector shall notify the violator and
give the violator a reasonable time to correct the violation. The determination of a "reasonable
time" shall be in the sole discretion of the code enforcement officer or inspector based on the
type of violation, the facts and circumstances surrounding the violation, the length of time the

violation has existed and the action reasonably necessary to correct the violation.
(d) Should the violation continue beyond the time specified for correction, the code enforcement
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officer or inspector shall notify the code enforcement special master and request a hearing,

(e

()

(8

(h

)

if the violation is referred to the code enforcement special master, the assigned clerical staff
shall schedule a hearing on the violation and written notice of such hearing shall be delivered
to the violator at least ten calendar days prior to the scheduled hearing as provided for by this

article.

If the violation is corrected and then reoccurs, or if the violation is not corrected by the time
specified for correction by the code enforcement officer or inspector, the violation may be
presented to the code enforcement special master even if the violation has been corrected

prior to the hearing, and the notice shall so state.

If a repeat violation is found, the code enforcement officer or inspector shall notify the
violator, but is not required to give the violator a reasonable time to correct the violation. The
code enforcement officer or inspector, upon notifying the violator of a repeat violation, shall
notify the code enforcement special master and request a hearing as provided for above. The
violation may be presented to the code enforcement special master even if the repeat

violation has been corrected prior to the hearing, and the notice shall so state.

If the code enforcement officer or inspector has reason to believe a violation or the condition
causing the violation presents a serious threat to the public health, safety and welfare, or if the
violation is irreparable or irreversible in nature, the code enforcement officer or inspector
shall make a reasonable effort to notify the violator, but regardiess of the success of such
effort to notify the violator, the code enforcement officer or inspector may immediately notify
the code enforcement special master and request a hearing be held as soon as reasonably
possible.

The town may also utilize supplemental methods of code enforcement by citation or notice to
appear in county court as set forth in F.S. § 161.21 et seq., as may be amended from time to

time and as set forth in this Code.

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, § 2(1-24), 6-11-2018)

Sec. 2-63. - Powers of code enforcement special master.

6of 11

The code enforcement special master, appointed pursuant to this article, shall have the power to:

(1) Conduct the initial and penalty phase code enforcement hearings;
(2) Adopt rules for the conduct of the hearings;

(3) Subpoena alleged violators, witnesses and evidence to the hearings and such subpoenas
may be served by the palice department of the town or by the sheriff, as may be
necessary;

b-s
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(4) Take all testimony under oath; and

(5) Issue orders having the force of law to command whatever steps are necessary, including
penalties and cost recovery orders, to bring a violation of the town's codes and ordinances

into compliance.

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, § 2(1-25), 6-11-2018)

Sec. 2-64. - Conduct of hearing.

7of 11

(a)

(b)

(@)

(d)

(e)

Upon the request of the code enforcement officer or inspector, or at such other times as may
be necessary to address administrative matters, the code enforcement officer or code ‘
enforcement special master may set and call a hearing after written due notice but not less

than at least 24 hours in advance of the hearing.

Minutes shall be kept of all hearings, meetings and proceedings of the code enforcement
special master. All hearings, meetings and proceedings of the code enforcement special
master shall be open to the public, but any and all testimony must be sworn, relevant and
material to the case. The town council shall provide for such clerical and administrative
personnel as may be reasonably required and necessary by the code enforcement special

master in the proper performance of his duties.

Each case concerning a violation submitted to the code enforcement special master shall be
presented on behalf of the town by either the code inspector or town clerk or designated
agent. If the town prevails in prosecuting a case before the code enforcement special master,
it shall be entitled to recover all costs incurred in the prosecution and such costs may be

included in the lien authorized hereunder.

The code enforcement special master shall proceed to hear the cases scheduled for hearing
on the agenda for that day. All testimony shall be under oath and shall be recorded. Testimony
shall be taken from the code inspector, the alleged violator and other witnesses who have
relevant and material testimony or evidence to submit concerning the violation. Formal rules
of evidence shall not apply, but fundamental due process shall be observed and shall govern
the proceedings. The hearing or proceedings of the code enforcement special master are
quasi-judicial in nature and the proper decorum, conduct and respect due such proceedings

shall be rendered by all persons involved.

At the conclusion of the hearing, the code enforcement special master shall render his initial
findings and conclusions based on the evidence of record and, thereafter, within a reasonable
time frame, shall issue his written final administrative order (FAO) containing findings of fact,
conclusions of law and affording the proper relief consistent with the powers granted herein
as it relates to the violation charged.
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(h)

The FAO of the code enforcement special master may include a notice that it must be
complied with by a specified date and that a specific daily fine amount may be imposed and,
under the conditions specified in F.S. 8 162.09(1), the cost of repairs may be included élong
with the fine if the FAQ is not complied with by said date. As authorized by F.S. § 162.07(2) and
subsection (c) of this section, the FAO may include all costs incurred by the town in the

prosecution of the violation.

A certified copy of the FAO may be recorded in the public records of the county and shall
constitute notice to any subsequent purchasers, successors-in-interest or assigns if the
violation concerns real property and the findings therein shall be binding upon the violator
and, if the violation concerns real property, any subsequent purchasers, successors-in-interest

or assigns.

If an FAQ is recorded in the public records pursuant to this provision and it is complied with by
the date specified in said FAO, the code enforcement special master shall issue an order
acknowledging compliance (OAC) with the FAO and that OAC shall be recorded in the public
records. A hearing of the code enforcement special master is not required to issue an OAC,
but may be executed by the code enforcement inspector as an administrative and ministerial
duty. Any daily fines will continue to accrue until the date on which an OAC is issued. An OAC
issued by the inspector may be appealed to the special master within 30 days by any person

who owns or resides on property located within the town,

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, § 2(1-26), 6-11-2018)

Sec. 2-65. - Penalty phase hearings for fines, costs of repairs, and liens.
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(@

Penalty phase/compliance hearings.

(1) The code enforcement special master, upon notification by the code enforcement officer
or inspector that an order previously entered by the code enforcement special master has
allegedly not been complied with by the time set forth in said order, may set a due process
hearing giving the alleged violator an opportunity to be heard and enter any evidence, and
upon finding that a violation has not been corrected, not brought into compliance, or a
repeat violation has been committed, may then enter an order to the violator to pay a fine
in an amount pursuant to this article for each day the violation continues past the date set
for compliance or, in the case of a repeat violation, for each day the repeat violation

continues beginning with the date the repeat violation is found to have occurred.

(2) in addition, if the violation is a violation described in F.S. § 162.06(4), the code enforcement
special master shall notify the mayor and town council, which may make all reasonable

repairs which are required to bring the property into compliance and charge the violator
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with the reasonable cost of the repairs, along with the fine imposed hereunder.

(3) If a finding of a viclation, or a repeat violation, and a fine amount has been previously
made as provided for by this article, a penalty phase hearing shall be held for issuance of
an "order imposing fine" (OIF). If, after due notice and penalty phase hearing, the code
enforcement special master finds a violation to exist or to be irreparable or irreversible in

nature, it may order the violator to pay a fine or penalty as specified below.

{b) Fines and penalties.

(©

(d)

(1) Afine imposed by the code enforcement special master shall not exceed that allowed by
state statutes and, in addition, may include all costs of repairs pursuant to this article. If
the code enforcement special master finds the violation to result in irreparable or
irreversible harm to natural resources within the town, such as the un-permitted filling or
removal of native vegetation or a mature tree, it may impose a fine and may also require

replacement, mitigation or restoration of the natural resources damaged.

(2) In determining the amount of the fine, up to the maximum allowed by law, the code

enforcement special master shall consider the following factors:
a. The gravity of the violation;

b, Any actions taken by the violator to correct the violation; and
¢. Any previous violations committed by the violator.

(3) The code enforcement special master may, upon application of the violator, reduce a fine
it has previously imposed if circumstances warrant reduction in the penalty or fine

amount.,

Order imposing fine and lien. A certified copy of an order imposing fine (OIF) shall be recorded
in the public records of the county, and thereafter, shall constitute a lien against the real
property on which the violation exists and upon any other real or personal property owned by

the violator.

Fine; lien. Upon petition to the circuit court by the town, such order may be enforced in the
same manner as a court judgment by the sheriffs of the state, including levy against the
personal property, but such order shall not be deemed to be a court judgment except for
enforcement purposes. A fine imposed pursuant to this article shall continue to accrue until an
order acknowledging compliance (OAC) is issued or until judgment is rendered in a suit to
foreclose on a lien filed pursuant to this article, whichever occurs first. A lien arising from a
fine imposed pursuant to this article runs in favor of the town through the town council, and
the town council may authorize the mayor to execute a satisfaction or release of lien entered
pursuant to this article on behalf of the town and town council. After three months from the
filing of any such lien which remains unpaid, the code enforcement special master, with the

B-11

5/26/2021, 1:50 PM



Yankeetown, FL Code of Ordinances about:blank

approval of the town council, may authorize the town through the town attorney to foreclose
on the lien. No lien created pursuant to the provisions of this article may be foreclosed on real

property which is a homestead under section 4, article X of the state constitution.

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, § 2(1-27), 6-11-2018)

Sec, 2-66. - Duration of lien.

No lien provided under this article shall continue for a period longer than allowed by state statutes
after the certified copy of an order imposing fine (OIF) has been recorded, unless within that time, an
action to foreclose on the lien is commenced in a court of competent jurisdiction. The town shall be
entitled to collect all costs and attorney's fees incurred in recording, foreclosing and satisfying a valid
lien. The continuation of the lien effected by the commencement of the action shall be good against
creditors or subsequent purchasers for valuable consideration without notice, if a notice of lis pendens
(notice of pending Suit) is recorded.

{(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, 8§ 2(1-28), 6-11-2018)

Sec. 2-67. - Appeals.

An aggrieved party may appeal or seek judicial review of an FAO, OAC, or OIF of the code enforcement
special master to the circuit court in and for the county. Such an appeal shall be limited to appellate
judicial review of the record created before the code enforcement special master. Any appeals shall be
filed within 30 days of the execution of the FAO, OAC or OIF to be appealed.

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, § 2(1-29), 6-11-2018)

Sec. 2-68. - Notices.

(a) All notices required by this article shall be provided to the alleged violator either by certified
mail, return receipt request; or by hand delivery to the violator or by leaving the notice at the
violator's usual place of residence with any person residing therein who is above 15 years of
age and informing that person of the contents of the notice, by an appropriate law

enforcement officer, code inspector or other person designated by the town council.

(b) In addition to providing notice as set forth in subsection (a) of this section, at the option of the
code enforcement special master, notice may also be served by publication or posting, as

follows:

(1) Notice shall be published once during each week for four consecutive weeks, (four
publications being sufficient) in 2 newspaper of general circulation in the county. The
newspaper shall meet such requirements as are prescribed under F.S. ch. 50, for legal and
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official advertisements. Proof of publication shall be made as provided in F.S. 88 50.041
and 50.051.

(2) Inlieu of publication as described above, such notice may be posted for at least ten days in
at least two locations, one of which shall be the property upon which the violation is
alleged to exist and the other of which shall be at town hall. Proof of postings shall be by
affidavit of the person posting the notice, which affidavit shall include a copy of the notice
posted and the date and places of its posting.

{0) Notice by publication or posting may run concurrently with, or may follow, an attempt to
provide notice under subsection (a) of this section. Evidence that an attempt to provide notice
under subsection (a) of this section, together with proof of publication or posting as provided
above, shall be sufficient to show that the notice requirements of this article have been met,

without regard to whether or not the alleged violator actually received such notice.

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No, 2018-05, § 2(1-30), 6-11-2018)

Sec. 2-69. - Supplemental, alternative means of enforcement.

Nothing contained in this section, chapter or Code shall prohibit the town from enforcing its codes
and ordinances by any other means, including code enforcement by citation or notice to appear in

county court as set forth in this Code or as allowed by state law,

(Ord. No. 2013-01, § entirely replaced, 1-7-2013; Ord. No. 2018-05, § 2(1-31), 6-11-2018)

Secs. 2-70—2-98. - Reserved.
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From: Ralf Brookes <ralfbrookes@gmail.com>

Sent: Wednesday, May 26, 2021 4:09 PM

To: Yankeetown

Subject: MEMORANDUM APPOINTMENT OF AN ALTERNATE SPECIAL MAGISTRATE

Attachments: MEMORANDUM APPOINTMENT OF AN ALTERNATE SPECIAL MAGISTRATE.pdf
MEMORANDUM

TOWN ATTORNEY

TOWN OF YANKEETOWN

CODE ENFORCEMENT — APPOINTMENT OF AN ALTERNATE SPECIAL MAGISTRATE

May 26, 2021

It would be advisable to have an alternate Code Enforcement Special Magistrate with experience in Code Enforcement to
conduct and decide Code Enforcement hearings in the event the existing Town of Yankeetown Special Magistrate is
unavailable due to illness, vacation, leave of absence, potentially prejudicial ex parte communications, or to hear cases
where there may be allegations of potential bias or prejudice, or the appearance of improper communications or conflict

of interest.

Ralf Brookes

Ralf Brookes Attorney

P.O. Box 100238 Cape Coral Florida 33910

1217 East Cape Coral Parkway #107, Cape Coral Florida 33904
Phone/Text (239) 910-5464

Fax (866) 341-6086

RalfBrookest@gmail.com.

RalfiRalfBrookesAttorney.com




May 24, 2021

Yankeetown Government Administration
6241 Harmony Lane
Yankeetown, FL. 34498

RE: Special Hearing Officer Position
Dear Ms. McDonald:

This letter is a follow up to our conversation regarding the position of Special
Hearing Officer for the town of Yankeetown. Based on our discussions, my firm would
be interested in assisting your agency in any needed capacity.

To give a little background information, I have been a practicing attorney for just
over 25 vears with the last 1B years owning my own practice in Citrus County. I
handle real estate legal matters, probates and estates. Currently, I am the hearing
officer for the City of Crystal River involved with its code enforcement a position
that I have held for the past four years. Additionally I am the Citrus County
Traffic Hearing Officer which is a bi-monthly calendar to address traffic infractions
in the county. I also am conflict counsel for the Citrus County School Board for
issues involving disciplinary hearings that are heard in front of the Board.

Although I am not overly familiar with Yankeetown or its residents, I am familiar
with the types of issues that will come before the Special Hearing Officer and feel
that I am qualified to understand the issues and make unbiased decisions based on
Florida Statutes and the Levy County Code. My firm charges $250 per hour to handle
this position and I can assure the town council that I will handle all issues
personally.

If you have any questions please do not hesitate to contact me.

Sincerely,

Robert 8. Christensen



